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Fellowship Bible Church
ARTICLES OF FAITH

ARTICLE I
The BIBLE

We believe that the Bible — both the Old and the New Testaments — are the verbally inspired Word of God,
and supreme and final authority for faith and life, inerrant in the original writings, infallible and God-
breathed.

2 Timothy 3:16, 17; 2 Peter 1:20-21

ARTICLE 11
GOD

We believe in the Triune God, eternally existing in three Persons: Father, Son, and Holy Spirit, co-eternal
in being, equal in every divine attribute and perfection; that they execute distinct but harmonious offices
in the work of creation, providence and redemption.

Deuteronomy 6:4; Isaiah 44:6; Matthew 28:19; 2 Corinthians 13:14

ARTICLE III
The PERSON and WORK of CHRIST

1. We believe that the Lord Jesus Christ, the eternal Son of God became man without ceasing to be God,
having been conceived by the Holy Spirit and born to the Virgin Mary, in order that He might reveal
God and redeem sinful man.

John 1:1,2,14; Luke 1:35; Hebrews 2:15; Philippians 2:5-8

2. We believe that the Lord Jesus Christ accomplished our redemption through His death on the cross as
arepresentative, vicarious, substitutionary sacrifice and that our justification is made sure by His literal
physical resurrection from the dead.

Isaiah 53:5, 6; Romans 3:24-25; 1 Peter 1:3-5; 1 Peter 2:24; 3:18

3. We believe that the Lord Jesus Christ ascended to heaven and now is exalted at the right hand of God
as our High Priest. He fulfills the ministry of Representative, Intercessor and Advocate.
Acts 1:9, 10; Hebrews 7:25; 9:24; Romans 8:34; 1 John 2:12

ARTICLE IV
The PERSON and WORK of the HOLY SPIRIT

1. We believe that the Holy Spirit — who is co-equal with God the Father and God the Son, is a Person
and is personal — convicts the world of sin, of righteousness, and of judgment, and that He is the
supernatural agent in regeneration; baptizing all believers into the Body of Christ, indwelling,
sanctifying, and sealing them unto the day of redemption.

John 16:8-11; 1 Cor. 12:11, 13; Romans 8:9; Ephesians 1:13-14

2. We believe that He is the Divine Teacher who guides believers into all truth and that it is the privilege
and duty of and command to all the saved to be filled with the Spirit.
John 16:13; 1 John 2:20-27; Ephesians 5:18
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ARTICLE V
The FALL of MAN

We believe that man was created in the image of God, was morally innocent, but by voluntary transgression
(that is by choosing to disobey God), fell into the state known as “original sin.” Because of The Fall, the
whole human race became sinful; consequently, all are sinners (by nature and by choice) and all are under
God’s just condemnation; all are without defense and all are without excuse.

Genesis 3:1-24; Romans 1:18-21; Romans 3:10-23; 5:10-19

ARTICLE VI
SALVATION

We believe that salvation is the free gift of God to mankind through God’s grace alone and received by
personal faith alone in the Lord Jesus Christ alone, whose precious blood was shed on Calvary for the
forgiveness of sins. We believe that those who repent of their sins and trust in Jesus Christ as Savior are
regenerated by the Holy Spirit. We believe that “whoever calls on the name of the Lord will be saved.”
Ephesians 2:8-9; John 1:12; 14:6; Acts 4:12; 16:30; 1 Peter 1:18-19; Romans 10:13

ARTICLE VII
The ASSURANCE of SALVATION

We believe that it is the privilege of believers to rejoice in the assurance of their salvation through the
testimony of God’s Word, which however clearly prohibits the use of such assurance as permission or
justification to sin.

John 10:27-29; Romans 6:1-2; 8:31-39; Phil. 1:6; Galatians 5:13; Titus 2:11-15

ARTICLE VIII
GODLY LIVING

We believe that all those who have a personal relationship with God should live in such a manner as to
glorify God and enhance His reputation by godly living and Christlikeness. In doing so, each believer, by
the help of the Holy Spirit, is accountable to God’s Word and to one another, must intentionally avoid and
guard against all religious apostasy, and all worldly and sinful pleasures, practices and associations as
commanded by God; that they should be faithful stewards of their possessions; and that they should seek
to realize for themselves and others the full stature of maturity in Christ.

2 Tim. 3:15; Rom. 12:1-2; 1 John 2:15-17; 2 John 9-11; 1 Cor. 6:19-20; 2 Cor. 5:14-15; 7:1

ARTICLE IX
The CHURCH

1. We believe the local church is a congregation of believers, associated by a covenant of faith and
fellowship of the Gospel, observing the ordinances of Christ, willingly submitting to His Word;
exercising the gifts, rights and privileges invested in the church by His Word, that its officers are as
stated in the Constitution, that it has the absolute right of self-government directed by the Holy Spirit;
it is answerable only to Christ as Head of the Church, and that the true mission of the Church is
honoring God by making more disciples for Jesus Christ.

2. We believe that the local Church may have fellowship with other groups as it desires, subject only to
the commands of the Word and the direction of the Holy Spirit. Such fellowship cannot control or
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coerce the local Church and may be terminated at any time by the will of the Church for reasons
sufficient unto itself. We believe in the universal Church, a living spiritual body of which Christ is the
Head and all regenerated persons are members (locally and worldwide).

Matthew 16:18-19; 18:15-17; Acts 5:29; 15:1-35; 1 Corinthians 1:2; 1 Timothy 3:1-15; Eph. 5:23; Col.
1:18

ARTICLE X
The ORDINANCES

We believe that there are two Church ordinances: Baptism and the Lord’s Supper.

1.

Baptism: We recognize water baptism as an outward sign of the inner work of grace accomplished in
regeneration through faith of the believer in the Lord Jesus Christ; identifying with His death, burial,
and resurrection. Since Baptism is commanded of all Christians, FBC exhorts and encourages every
believer to participate in baptism by immersion, not as a means of salvation, for we are saved by faith
(see Article VI). We believe that baptism is one way in which a believer makes a public profession of
Faith (the others being verbal testimony, verbal witness, and lifestyle). We do not consider water
baptism essential to salvation and do not insist upon it as a qualification for church membership.
Matthew 28:19; Mark 16:16; Acts 10:48; Gal. 3:27; Col. 2:12

Lord’s Supper (Communion): We observe the Lord’s Supper; sharing and partaking of the bread and
cup; believing that the bread and cup are symbols of Christ’s body and blood. The Lord’s Supper is
observed in commemoration of His death until He comes. Participating in observing the Lord’s Supper
strengthens our continual fellowship with Him and should always be preceded by careful self-
examination. We practice “open communion’” among fellow believers of like Faith.

1 Corinthians 11:23-32

ARTICLE XI
The PERSONALITY of SATAN

We believe that Satan is a created being; he has fallen, and by virtue of his personal forcefulness and
permission of God has become the leader of the anarchic forces of wickedness. As a free being, he has
directed his life to evil and has become altogether and hopelessly evil. The Bible describes him as the “evil
one”’; the one whose nature and will are given to evil; he is the open and declared enemy of God and man
and shall be eternally punished in the Lake of Fire.

Job 1:6-7; Isaiah 14:12-17; Matt. 4:2-11; Matt. 13:19, 38; John 8:44; Revelation 20:10

ARTICLE XII
The SECOND COMING of CHRIST

We believe in the bodily, personal, pre-millennium return of Jesus Christ, that He will return before the
seven (7) years of Tribulation period to take His Church and that He will return with His Church at the
close of the Tribulation to judge the living nations and to set up His Kingdom.

Matthew 25:31-45; 1 Thessalonians 4:13-18; Revelation 19:11-21
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ARTICLE XIII
The ETERNAL STATE

1. We believe in the bodily resurrection of all mankind, the saved to eternal life and the unsaved to
judgment and everlasting punishment.
Matthew 25:46; John 5:28, 29; 11:25, 26; Revelation 20:5, 6, 12, 13

2. We believe that the souls of the redeemed are at death absent from the body and present with the Lord,
where in conscious bliss they await the first resurrection, when spirit, soul, and body are reunited,
appearing before the Judgment Seat of Christ; glorified forever with the Lord.

Luke 23:43; Rev. 20:4-6; 2 Cor. 5:8, 10; Phil. 1:23; 3:21; 1 Thess. 4:16, 17; Rom. 14:10

3. We believe that the souls of unbelievers remain after death in conscious misery until the Second
Resurrection, when the spirit, soul, and body reunite; they shall appear at the Great White Throne
Judgment to suffer everlasting conscious punishment.

Matt. 25:1-26; Mark 9:43-48; Luke 10:19-26; 2 Thess. 1:7-9; Jude 6, 7; Rev. 20:11-15

ARTICLES XIV
The MINISTRY and SPIRITUAL GIFTS

1. We believe that God graciously and sovereignly gives a spiritual gift (or gifts) to each believer for
works of service to build up the Church (the Body of Christ). We believe that the “sign” gifts (speaking
in tongues, interpretation of tongues, healing, etc.) were intended to authenticate the work of God in
the early Church (Acts 2) and therefore not normative for today.

Romans 12:4-8; 1 Cor. 12; Eph. 4:11-16; 1 Peter 4:10-11

2. We believe that God does answer prayers of faith according to His will, for the sick and afflicted.
John 15:7; James 5:14-16; 1 John 5:14-15

ARTICLE XV
Of CIVIL GOVERNMENT

We believe that civil government is a Divine appointment for the interests and good of human society; that
civic leaders are to be prayed for, honored and obeyed, except in things that oppose the will of our Lord
Jesus Christ.

Exodus 18:21, 22; 2 Sam. 23:3; Daniel 3:17, 18; Matthew 22:21; Romans 13:1-7; Acts 4:19, 20; 5:20;
23:5
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Fellowship Bible Church — Oskaloosa, Iowa
CONSTITUTION & BYLAWS

ARTICLE I
NAME

The name of this church shall be the Fellowship Bible Church of Oskaloosa, lowa, also referred to below
as FBC.

ARTICLE 11
PLACE OF MINISTRY

The principal place of ministry of the corporation shall be Oskaloosa, Mahaska County, State of lowa.

ARTICLE III
PURPOSE

1. To maintain a testimony for Jesus Christ in the preaching and teaching of the Word of God, to seek the
salvation of non-believers, and the growth and maturity of believers; locally, nationally, and
worldwide.

2. To administer the ordinances of communion and baptism.

3. To promote the ministry of the Word of God (evangelism and service) locally, nationally, and
worldwide.

4. To encourage and instruct believers in the use of their spiritual gifts and abilities as they serve God; to
nurture growth and accountability in their relationship with Jesus Christ as they love one another.

5. To encourage and instruct believers to love one another and live godly lives and thereby glorify God,
providing an environment that encourages others to become fully devoted followers of Jesus Christ.

ARTICLE 1V
AUTONOMY

This church shall be independent, strictly self-governing in all matters and shall not be under the
direction or control of any church, denomination, or federation.
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ARTICLE V
MEMBERSHIP

1. Purpose of Membership

We believe that while the Bible does not explicitly command a formal declaration of church
membership, the concept of membership to a single church with its collection of fellow believers in
Christ and leadership, is strongly supported in scripture. To help distinguish between who is or is not a
member of FBC, we believe a formal declaration is a practical and meaningful process that helps
establish who fully commits to the church body.
(1 Thessalonians 5:12-13; Hebrews 13:7-17; 1 Cor 12:12-27; Acts 2:42-47)

2. RECEPTION OF MEMBERS.

All candidates, 18 years and older, applying for membership in this Church shall give testimony to the
Elders or/and Pastor as to their personal salvation, assurance of salvation, and shall agree to the
Fellowship Bible Church Articles of Faith, Constitution, and Bylaws. All candidates will attend a
Membership Seminar and/or meet in person with at least one pastor and elder to review their application
and the Articles of Faith. Upon approval by a vote of the Board of Elders, the candidate shall be
welcomed into membership at a worship service.

3. DUTIES AND RESPONSIBILITIES OF MEMBERS.

a. PERSONAL - To cultivate godliness through spiritual disciplines including Bible study, reading,
memorization, and meditation. To be accountable to other FBC members, leadership and pastoral
staff; committed to spiritual growth and maturity.

b. TO THE CHURCH - To be faithful in attending and participating in the worship services,
scheduled and called business meetings, and various ministries of the Church. To discover and use
their spiritual gift(s) in service to the Lord, for the building up and strengthening of the Body. To
faithfully, systematically, and cheerfully support the ministries of the church financially.
(Hebrews 10:25; 2 Cor. 8:1, 9:15)

c. TO ONE ANOTHER - To love one another, not in word only, but in deed and truth. In case of
personal offense, to follow without deviation the course directed by our Savior in Matthew 5:23-
24; 18:15-17; Galatians 6:1-5; 2 Cor. 2:5-11. To pray for and with one another. To practice all the
“one another” commands of Scripture.

d. TO THE PASTORAL STAFF - To esteem them highly in love for their work’s sake, and to pray
for them regularly. To receive instructions and leadership, not critically, but with an attentive and
tender spirit, together seeking God’s will for His Church.

(Hebrews 13:7,17; 1 Tim. 5:17; 1 Thess. 5:12-13)

e. TO THE ELDERS - To pray for and submit to the authority of the Elders as they manage and
lead the church family of God according to the Scriptures.
(Hebrews 13:7, 17)

f. TO THE FAMILY - Parents are to commit themselves to raise their child(ren) in the training and

instruction of the Lord; giving instruction in godly living; committing themselves and their family
to regular church attendance, as well as serving the Lord through the various ministries.
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g.

TO THE WORLD - Give personal witness by word and by life to the unsaved, and especially to
those with whom we are related or acquainted, that God by His grace may bring faith to them in
our Lord Jesus Christ.

4. DISCIPLINE OF MEMBERS AND ATTENDEES

a.

When church discipline is necessary, reconciliation and restoration is always the objective. Church
discipline shall be the responsibility of the elders assisted by the Pastor(s). In cases of expulsion
from membership or from church attendance/participation in general, the Board of Elders must
take final action. The Board of Elders shall safeguard the purity and peace of the Church, and deal
scripturally with anyone who is hindering the ministry (Galatians 1:8-9; 6:1, Matthew 18:15-17; 2
Thessalonians 3:6; 1 Corinthians 5:11-13). No member or attendee shall be expelled until every
effort has been made, including, if physically possible, personal visits to restore him (or her) for
Christ, and when necessary, reconciliation to others.

The Board of Elders will review church membership roster at the October Elder Board Meeting
every year. Members viewed as failing to support the Church by their attendance, duties and
responsibilities within the last calendar year, without reason, may be removed from the
membership of FBC. Elders will first attempt communication with members in question and make
efforts to restore member(s) to active participation in FBC, before voting on removal from
membership.

5. NONMEMBERS

Until the membership process outlined in Article V is complete, a person may not serve in the
following capacities at FBC:

a.

b.

Teach, lead, co-lead or substitute teach a Sunday School class;

Teach, lead, co-lead or substitute teach a VBS or AWANA spiritual class;
Hold a Ministry Leadership Team (MLT) leadership position;

Be a worship leader;

Be a Deacon, Deaconess, or Elder;

Hold a pastoral position on staff.
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6. BENEFITS OF MEMBERSHIP

a. To be openly and formally associated with loving fellow believers in Christ, who profess and give
evidence that they have been saved by God’s grace alone.

b. To grow spiritually through accountability and engagement with the FBC body, leadership, and
ministries.

c. To closely share in the celebrating of joys and the bearing of burdens of the FBC body by caring
for one another and through the commitment to the building up of one another.
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ARTICLE VI
GOVERNMENT

The government of the Church, and the conduct of its business, the management and control of all its
property, the supervision of employees of the church, and the supervision of the work of the church
and of its many and varied ministries shall be vested in the Board of Elders except as specifically
limited by the Articles of Incorporation or by other sections of these Bylaws.

The Board of Elders is to consist of the Senior Pastor and Elders; other pastoral staff members are ex
officio, non-voting members of the Board of Elders.

. An Elder may be removed upon the recommendation of the Board of Elders, and confirmed by the
congregation by a majority vote, taken by secret ballot.

The Board of Elders shall handle and consider suggestions, recommendations, and grievances upon
the part of any member or organization affiliated with the Church.

The deciding factor in any vote taken in a Board of Elder meeting shall be a majority vote of the voting
members present. No business shall be transacted unless two-thirds of the voting members are present.
Since the purpose of the Elders is to discern the Lord’s will and oversee the ministries of the Church
for the congregation, they shall work toward unanimity in spirit and consensus in decision.

(Eph. 4:2-6; Phil. 1:27)

. In order to avoid the appearance of a conflict of interest, a Board of Elder voting member shall recuse
himself from voting on any issue involving himself.

ARTICLE VII
THE MINISTRY SYSTEM

. PURPOSE/PHILOSOPHY

The Ministry System is an organizational style designed to enhance the involvement of the
congregation in the ministries of the Church. The Ministry System does away with the idea that only
those who are paid or elected to a leadership position are ministers. The truth is we are all ministers,
differing only in our function. We see in Ephesians 4 that Christ created the leadership ministries to
train and equip the saints, so that we all can fulfill the purpose to which God has called us.

In 1 Corinthians 12 the apostle Paul compares the Church to a human body, calling it the Body of
Christ. If several parts of the human body were not functional, it would be considered crippled. The
same is true of the Body of Christ, or the Church. If members are not working (involved in the life of

the Church), the body is crippled. As more and more members recognize their purpose and serve in
ministry, the healthier the body will become.

SYSTEM STRUCTURE

Under the Ministry System there are ELDERS, PASTORS, DEACONS and DEACONESSES,
MINISTRY LEADERSHIP TEAMS, VOLUNTEERS and TASK FORCES.

The authority/responsibility for church decisions resides solely with the Board of Elders.
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THE ELDERS

The role of the Elder is a Biblical one and the qualifications for this position are outlined in the
book of 1 Timothy 3. Another word used to describe the ministry of an Elder is, “overseer,” or one
who watches over. The Elders watch over all the ministries of the Church, prayerfully discerning
the Lord’s will, evaluating the needs of the congregation, and working together with the Pastoral
Staff and ministry leaders to assure that the ministries are functioning properly. Unless there is a
shortage of personnel, the Elders will not be involved in the leadership of a particular ministry
since that is the role of the ministry leader (Deacon/Deaconess).

THE PASTORAL STAFF

The Senior Pastor provides leadership over broad areas and works as facilitator with the Elders and
Deacons and Deaconesses, providing communication, coordination, training, encouragement, and
assistance. Other Pastoral staff members function in the areas assigned by the Board of Elders.

THE DEACONS/DEACONESSES

The Deacons/Deaconesses are appointed by the Board of Elders to fill the leadership role of a
particular ministry. Each Deacon/Deaconess works together with the Pastoral Staff, Elders, and
other members to identify the needs which their ministry endeavors to meet and implement the
goals, direction, and coordination necessary to achieve the desired results. It is important for the
Deacon/Deaconess to remember that their function is to coordinate the activities of the ministry.

. MINISTRY LEADERSHIP TEAM (MLT)

The MLT consists of FBC members recruited by each Deacon/Deaconess (as approved by the
Board of Elders) who serve in the particular area of ministry overseen by that Deacon or Deaconess.
The MLT members assist the Deacon/Deaconess in doing the work of ministry, serving according
to their spiritual gift(s) in order to accomplish various ministries and thus build up the Body of
Christ. Not every Deacon/Deaconess ministry will have the need for a MLT. It will be decided by
the Board of Elders which ministries need a MLT and which can function with volunteers.

VOLUNTEERS

VOLUNTEERS are those who serve the Lord through the ministries of FBC under the guidance
and supervision of the corresponding Deacon/Deaconess. The VOLUNTEERS assist the
Deacon/Deaconess and MLT in doing the work of ministry, serving according to their spiritual
gift(s) in order to accomplish various ministries and thus build up the Body of Christ. Volunteers
are not required to be members.

TASK FORCES
Instead of adding work to an existing ministry, a Task Force may be organized at the direction of

the Board of Elders and is how specific projects can be defined, addressed, and prepared for review
and approval.
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3. OTHER OBJECTIVES OF THE MINISTRY
a. INVOLVING MEMBERS IN MINISTRY

The involvement of members and volunteers within a particular ministry should be done
cooperatively between the Pastors and the Deacon/Deaconess.

b. DECISION-MAKING PROCESS

(1) All decisions regarding Church ministries are made using an interwoven three-part criterion:

(a) What is the Lord’s will;
(b) What are the perceived and actual needs;
(c) What is the most effective way to meet those needs.

(2) The Board of Elders are responsible for making the decisions that affect the Church as a whole.
These decisions are made after consultation with the Deacons/Deaconesses. Major decisions
(major financial or governance changes, building projects, calling a Senior Pastor, for example)
will be brought before the congregation. Decisions about the ongoing functions of an individual

ministry are made by the Deacon/Deaconess of that ministry in cooperation with the respective
Ministry Leadership Team members.
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ARTICLE VIII
ELDERS

The Board of Elders shall oversee and promote spiritual growth and the overall ministry of the Church,
including in their responsibilities oversight of the business affairs of the Church.

1.

The Board of Elders shall consist of a minimum of three men. The TERM of Office for Elder shall be
three years. An Elder shall be elected by a majority vote of the congregation at the Annual Meeting.
Elders shall be limited to two consecutive three-year terms for a total of six years. Any Elder who has
served the maximum of six consecutive years (two consecutive terms) may not again become eligible
for re-election until he has been off the Board of Elders for one year.

BIBLICAL QUALIFICATIONS - Elders (1 Timothy 3:1-7, and Titus 1:5-9)
Each Elder is to be an active member of FBC and is to evidence the fruit of the Spirit in his life.

According to the Scriptures, these qualifications include the following:

a. “above reproach”;

b. “Husband of one wife”;
c. “Temperate”;

d. “self-controlled”;

e. “respectable”;

f. “hospitable”;
g. “able to teach”;

h. “not given to drunkenness”;

i. “Not violent”;

j.  “gentle”;

k. “not quarrelsome”;

l.  “not a lover of money”;

m. “He must manage his family well”;
n. “He must not be a recent convert”;

0. “He must have a good reputation with outsiders”.
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3. RESPONSIBILITIES

a. The leadership of the Church by the Board of Elders includes devotion to prayer and to the ministry
of God’s Word. (Acts 6:4)

In discharging this responsibility, the Elders shall:
(1) Spend time, individually and together, in prayer and the reading and study of God’s Word;

(2) Keep informed of the needs of the Church family, remembering those needs in prayer and
communicating them, when appropriate, to the congregation of the church;

(3) Ensure that every aspect of the church’s ministry is characterized by a faithful proclamation of
the Word of God;

(4) Provide, through the Senior Pastor, for the conduct of worship services including the
ordinances of Baptism and the Lord’s Supper;

(5) Pray for the sick in accordance with James 5:14-15.

b. The oversight of the Church by the Board of Elders includes the shepherding of God’s flock.
(Acts 20:28 and 1 Peter 5:2)
In discharge of this responsibility the Elders shall:

(1) Recognize the authority of the Chief Shepherd, Jesus Christ, and minister as good examples;
(1 Peter 5:3-4)

(2) Assume responsibility for the spiritual warfare of the church, corporately and individually;

(3) Assume responsibility for the counseling and admonition of the church family, including the
refutation of false doctrines and the rebuke of inappropriate conduct and the administration of
church discipline;

(4) Encourage the sick and help the needy;

(5) Give support and encouragement to the pastoral staff;

(6) Elders are mutually accountable to provide special encouragement to each other in their
ministry and in their individual lives.

c. The oversight of the church by the Board of Elders includes the ministry of managing the church as
one would manage his own household. (1 Timothy 3:5)

In discharge of this responsibility, the Board of Elders shall perform or delegate as appropriate the
following:

(1) Elect at the February Board of Elders meeting from among their number a Chairman,
Secretary, and Treasurer. No individual may serve more than three years in succession as
Chairman.

(2) Approval of Ministry Leadership Team members as submitted by each Deacon/Deaconess.

Page 14 of 23 February 8, 2026



(3) Review annually at the November Board of Elders meeting, salaried and unsalaried positions
to assess the need of Staff expansion or reduction, as to workload and responsibilities and
evaluate the job performance of the Senior Pastor. Any Pastoral Staff expansion must be
recommended by the Board of Elders and approved by Congregational Vote.

(4) Keep accurate records of the proceedings and decisions at all Board of Elders’ meetings, such
records to be approved at the next meeting.

(5) Oversee the receipt and disbursement of all church funds, maintain appropriate records,
providing fiscal control, and submitting documental financial status to the congregation at each
regular congregational meeting.

(6) Require job descriptions for all paid positions associated with the church operation and conduct
annual reviews and assessment of employee performance and job satisfaction with the Senior
Pastor.

(7) Present the Board of Elders annual written report to the congregation at the annual
congregational meeting. The report shall include both a review of the preceding year and a

preview of the forthcoming year.

(8) Fulfill the requirements of state law required by having the responsibility of performing the
duties of “Trustees.”

(9) It shall be the duty of the Board of Elders to hold the title of the properties of the church and
to represent the church in all matters pertaining to civil law.
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ARTICLE IX
DEACON

The office of Deacon is a sacred trust from God and He has carefully prescribed the caliber of men to hold
this position. Each Deacon shall direct the mechanical needs of the FBC church and guide and implement
FBC ministry activities.

1. TERM

a.

Each Deacon shall be appointed by the Board of Elders after the Annual Meeting and shall assume
office on the 1% of March.

The number of Deacons shall be determined by the Board of Elders based on their perception of
the needs of the church.

The term of office for a Deacon shall be two years. Deacons shall be limited to three consecutive
two-year terms for a total of six years. Any Deacon who has served the maximum of six consecutive
years will not become eligible for re-appointment until he has been off for one year.

2. QUALIFICATIONS for Deacons
(1 Timothy 3:8-13, Titus 2:2 and Titus 2:6)

Each Deacon is to be an active member of FBC and is to evidence the fruit of the Spirit in his life.
According to the Scriptures, these qualifications include the following:

a.

b.

“worthy of respect”;

“sincere”;

“not indulging in much wine”;

“not pursuing dishonest gain”;

“must keep hold of the deep truths of the faith with a clear conscience”;
“first be tested” (found faithful);

“there is nothing against them”;

“Husbands of one wife”;

“manage his children and household well”.
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3. RESPONSIBILITIES

Each Deacon shall perform the responsibilities of a specific ministry as determined by the Board of
Elders.

a. Each Deacon shall provide the vision and leadership for their ministry.
b. Each Deacon shall propose members of their Ministry Leadership Team (MLT) for approval at the
March Board of Elders’ meeting.

c. Each Deacon shall work with and be accountable to the Board of Elders, and shall, within reason,
attend the regular, monthly church Deacon/Elder meetings, and will provide a written monthly
ministry update to the Board of Elders; Deacons shall hold a minimum of 2 meetings with the
respective MLT yearly.

d. Each Deacon shall be a good steward of church financial and property resources under their
ministry purview. Each Deacon shall submit an annual budget, on request from the Board of Elders,
and will provide ongoing monitoring of their ministry spending and budget.

e. Deacons may be called on to give the offertory prayer and to serve communion during church
services.

ARTICLE X
DEACONESS

The position(s) of Deaconess of Women’s Ministry exists within the Ministry System of FBC to most
effectively minister to members and to utilize women’s spiritual gifts to the fullest. However, because our
authority is the Word of God, FBC will not put women in a position that violates the Scriptural principles
presented in 1 Timothy 2:12,13 “I do not permit a woman to teach or to have authority over a man,” (that
is, Scripture prohibits women to serve in a position of scriptural interpretation and instruction or have
authority over men). Each Deaconess shall direct the mechanical needs of FBC and guide and implement
FBC women’s ministry activities.

1. TERM

a. Each Deaconess shall be appointed by the Board of Elders after the Annual Meeting and shall
assume office on the 1% of March.

b. The number of Deaconesses shall be determined by the Board of Elders based on their perception
of the needs of the church.

c. The term of office for a Deaconess shall be two years. Deaconesses shall be limited to three
consecutive two-year terms for a total of six years. Any Deaconess who has served the maximum
of six consecutive years will not become eligible for re-appointment until she has been off for one

year.

d. No spouse of a current member of the Board of Elders can be a Deaconess at the same time.
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2. QUALIFICATIONS for Deaconess
1 Timothy 3:8-13, Titus 2:3-5

Each Deaconess is to be an active member of FBC and is to evidence the fruit of the Spirit in her life.
According to the Scriptures, these qualifications are:

a.

b.

g.

“worthy of respect”;

“sincere”’;

“not indulging in much wine”;

“not pursuing dishonest gain”;

“must keep hold of the deep truths of the faith with a clear conscience”;
“first be tested” (found faithful);

“there is nothing against them”.

3. RESPONSIBILITIES

Each Deaconess shall perform the responsibilities of a specific women’s ministry as determined by the
Board of Elders.

Each Deaconess shall provide the vision and leadership for their ministry.

Each Deaconess shall propose members of their Ministry Leadership Team (MLT) for approval at
the March Board of Elders’ meeting.

Each Deaconess shall work with and be accountable to the Board of Elders, and shall, within
reason, attend the regular, monthly church Deacon/Elder meetings, and will provide a written
monthly ministry update to the Board of Elders; Deaconesses shall hold a minimum of 2 meetings
with their respective MLT yearly.

Each Deaconess shall be a good steward of church financial and property resources under their
ministry purview. Each Deaconess shall submit an annual budget, on request from the Board of

Elders, and will provide ongoing monitoring of their ministry spending and budget.

Deaconesses may be called on to give the offertory prayer and to serve communion during church
services.

Page 18 of 23 February 8, 2026



ARTICLE XI
LEADERSHIP SUMMARY

The following words summarize the expected personal qualifications of any and all who would serve the
Lord in leadership positions at FBC. He or she must be:

1.

Exemplary in Spiritual Life — A person who loves God and His Word; who desires personal Holy
living; who possesses a passion for the lost; who honors God, maintains unity of spirit in the bond of
love.

2. A member in Good Standing.

3. Willing to assume responsibility and to unselfishly give of his or her strength, time, and resources.

1.

ARTICLE XII
SENIOR PASTOR

QUALIFICATIONS

He shall be a man of established and true Christian character and qualified to preach and teach the
Word of God, as described in 1 Timothy 3:1-7; 4:12-15; 2 Timothy 2:15; and Titus 1:5-9. He must be
qualified to be an Elder of this church. He must be in agreement with the Church’s Statement of Faith
and must be willing to perform his duties as designated below.

DUTIES

He shall preach and teach the Word of God in agreement with the Statement of Faith, lead the church
in accomplishing its objectives, and manage the staff as together, he with the Elders and Deacons, and
Deaconesses, support and guide the Church in accomplishing its objectives. The Senior Pastor shall be
a voting member of the Board of Elders and can serve on Ministry Leadership Teams. He shall conduct
an annual evaluation of each Pastoral Staff Member with a minimum of two Elders. He shall provide
the Board of Elders with an annual evaluation of the non-pastoral staff that report to him. He will work
in conjunction with the Board of Elders on all staffing and job description changes. His primary task
is to equip the saints for the work of the ministry and to build up the family of God.

Eph. 4:11-12

AUTHORITY and ACCOUNTABILITY

The authority of the Senior Pastor rests in the office, as he is a steward of the Word of God. Hence,
pastoral authority is not that of a person, but the teaching authority of Scripture. He is accountable to
the Board of Elders. He shall report to the Board of Elders at their meetings. He shall submit a
comprehensive written report for the annual congregational meeting of FBC members.

2 Timothy 4:1-2
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4. SELECTION

Whenever a Senior Pastor vacancy occurs, a Pastoral Search Task Force shall be assembled. It shall
consist of six members: three Board of Elders, including the Elder Chairman, plus three FBC members
at large selected by the Board of Elders. The Elder Chairman shall serve as Chairman of this Task
Force. It shall function until a new Senior Pastor is installed and shall follow the procedure
recommended by the Board of Elders for the presentation of the candidate. Only one candidate shall
be presented to the congregation for selection at a time. Election and calling of the Senior Pastor shall
be decided by secret ballot at a congregational meeting of the church; an affirmative vote of eighty
percent of those members present shall be required.

5. TERMINATION

If and when a pastor resigns, he must give at least thirty (30) days’ notice of his resignation. The Senior
Pastor’s resignation must be submitted in writing to the Board of Elders. Pastoral staff will submit a
written resignation to the Senior Pastor. Dismissal action may be initiated only by a recommendation
from the Board of Elders at a congregational meeting of FBC members called for that purpose. The
termination of the Senior Pastor’s ministry by dismissal shall require an affirmative vote by secret
ballot of a majority of those FBC members present at the FBC meeting. If the congregation votes to
terminate his ministry, notice of termination shall be given to the Pastor in writing, and thirty days
salary shall be given from the date of the termination, unless waived by recommendation of the Board
of Elders.

6. INTERIM PASTORAL LEADERSHIP
The Board of Elders will be responsible for pulpit supply and the continuance of other pastoral

ministries during the interim period when a new Senior Pastor is being called and when the Senior
Pastor is unable to fill the pulpit or carry out his other responsibilities.
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ARTICLE XIII
MEETINGS

The Fiscal Year of FBC shall end on the last day of December and the Annual Meeting shall be held
by the end of February at a time determined by the Board of Elders, and it is to be announced
accordingly at two preceding regular services.

. At the Annual Meeting the minutes of the preceding Annual Meeting and the report of the Secretary
of the Board of Elders shall be read, and the Church’s yearly financial report rendered, and the report
from the Elder Nominating Task Force submitted to the membership for action. Because the Annual
Meeting is not the place to discuss the character of a man, no nominations for Elder will be received
from the floor. Also, such other business as may be necessary shall be transacted provided such
business has been submitted to the Board of Elders, for approval and placement on the agenda, at least
two weeks in advance of the called meeting.

. Any regular or called meeting of the congregation may be a Constituted Meeting for the transaction of
business, provided announcement of said meeting be given from the pulpit at two consecutive Sunday
morning worship services including the Sunday preceding the said meeting.

. A majority vote of the voting FBC members present at any constitutionally called congregational
business meeting shall be required for the election of Elders or to render financial decisions in any
matter under consideration, except calling a Pastor or amending this Constitution.

The FBC members present at any business meeting called in accordance with the requirements of this
Constitution shall be considered a quorum for the transaction of business.

. In the conduct of business meetings any Parliamentary Questions not covered by this Constitution shall
be decided by the latest edition of Robert’s Rules of Order.

. All voting, other than regular business, will be by ballot and the Board of Elders Chairman shall decide
all ties.
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ARTICLE XIV
NOMINATING TASK FORCE

The Nominating Task Force is responsible to nominate potential Elders. This task force shall consist of
three Elders and four members selected from the congregation by the Board of Elders; paid FBC staff and
their spouses shall not be eligible to serve on the Nominating Task Force.

1.

In October, the Board of Elders shall select three from their membership to serve on the Nominating
Task Force. One shall be designated as the Chairman.

People selected to serve on the Nominating Task Force shall be members in highest regard. They shall
have served in several leadership capacities in the Church and demonstrated their commitment,
leadership, and knowledge of the congregation.

The Nominating Task Force shall request from FBC members, other FBC member names they feel
could best fill the vacancies.

The Nominating Task Force will not be limited to these names but will use them as a guide in helping
identify those whom God would have placed in office.

The Nominating Task Force shall thoroughly review the qualifications and capabilities of every man
considered to serve as Elder.

The final recommended names of men proposed to serve as Elder by the Nominating Task Force shall
be provided to the Board of Elders for review and consideration prior to the January Elder meeting;
the Board of Elders will affirm a candidate before they are asked and before they are put up for FBC
member vote at the Annual Meeting.

The Nominating Task Force may be asked to reconvene and recommend a new candidate should the
Board of Elders deem it necessary.

The names of those nominated to serve as Elder shall be posted in the Church at least two weeks before
the election is to be held.

The Nominating Task Force shall prepare ballots for use at the election.

ARTICLE XV
FINANCIAL POLICY

The financial support for FBC and its various activities shall be raised by the Biblical plan of tithes and
offerings. FBC will under no circumstances consent to the collection of monies through bazaars, suppers,
entertainment, or any similar method.
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ARTICLE XVI
ORDINATION

1. When, in the judgment of the Board of Elders, a man is called to the Christian ministry, it shall be
within the power of the Board of Elders to call and conduct a Council for Ordination.

2. The Ordaining Council shall thoroughly examine all applicants for Ordination as to their call to the
Christian Ministry, education, Christian experience, reputation, character, doctrinal belief, knowledge
of the Bible, and demonstrated effectiveness in Christian service.

ARTICLE XVII
DISSOLUTION

In the event of the dissolution of the Corporation (FBC), no donor, member, director, officer of the
Corporation, or any private individual shall be entitled to share in the distribution of any corporate assets.
Upon dissolution, any assets of the Corporation must be distributed — upon approval by majority vote of
membership — to one or more Bible-believing organizations recognized by the Internal Revenue Service.

ARTICLE XVIII
AMENDMENTS

This Constitution may be amended by a two-thirds vote of the voting members present and voting at any
regular or special meeting provided the proposed amendment has been presented to the congregation at
each regular Church service for the two (2) Sundays preceding said meeting, and provided a copy of the
proposed amendment has been conspicuously posted in the Church of the four Sundays immediately
preceding said meeting.
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